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4. New members have no commitment to the union
Commitment and loyalty are personal qualities that have little to do with whether
a person is union or nonunion.  Newly organized members are often more
committed to the union, more passionate and more active than members who
came into the union with a sense of entitlement.  Some take considerable risks or 
make real sacrifices to join the IBEW; their experience through organizing
engenders a true spirit of unionism, a strong dose of which might benefit some of 
our current members.  Some locals have tracked the careers of members
brought in through organizing: the overwhelming majority sticks with the IBEW in
good times and bad.

5. New members are getting into the local through the back door.
Any electrical worker who’s spent much time in the open shop has paid their
dues by working for lower wages and under worse conditions.  Serving an
apprenticeship is not a punishment; it’s a privilege.  The current member who
was lucky enough to receive formal training should enjoy a competitive
advantage over an electrical worker who was denied such an opportunity when
both are competing on a level playing field.  The most important response to the 
“back door” objection is this:  organizing is designed to protect and enhance the
benefits of union representation regardless of which union door one enters.


