June 8, 2015
Dear {Employer},

ur {Company Name} and
0on any job where Local 48

As you may know, the Commercial/fndustrial Agreement between yi
IBEW Local 48 allows Local 48 to appoint from your shop a Stewiits
mesnbers are working under this Agreement.’ Local 48 has putiope
1o help you best ntilize your Steward at your jobsite, We bé?%e

A Steward is the Business Manager’s representa
obligated to perform the following duties:

",‘fw

= Ensure that the Collecti arga
working rules under wmch‘ggﬁm‘ Ers.

Labor and Management rﬂ.,
*  Protect the cra; tedi

i an ﬁh‘gnat‘i\r‘?contractors
ale f\i‘i‘arkmg onthe job by working with
Managemeﬁ 'and.for el afety Depaxgnent when applicable
* Make sure thats iiim:e 1S£ﬁ pnat o of Journeymen to Apprentices
erevn yday p?@gs rela %ﬁ%ﬁ%
.@ﬁ% umca’\;' ith the‘anmess Mﬁ‘hgger/Busmess Representative
?Respond prompﬁggnd dems;veiy to all complaints
age m the gng Ence. p;f%%s when applicable

Stewards must be pr@ﬁded sufﬁc1en]; time to perform these duties during regular working hours.
Sometimes these duhcs%;m be ﬁgﬁlﬁt&d with liftle tiroe taleen away from a Steward’s assigned
work, but sometimes the‘scp;p@ withe sitnation or the size of the job requires that the Steward
spend more fime tendmg\faf%hese tesponsibilities. If you as the Employer have concerns
regarding the amount of time it takes for a Steward at your jobsite to perform his or her duties,

please contact the appropriate Business Representative or the Business Manager,

! Commercial/Industrial Agreement, Article T (Bmployer Rights/Union Rights), Section 2.13(z) (Appointment of
Stewards), page 10 (2015-2017). Also, ander Section 2.13(c), “ft]he Union Business Manager may appoint off the
referral st a steward to go to any job that is estimated to employ 25 workers or more,”

2 “Such Steward shall see that this Agreement and working rules are observed and he shall be allowed sufficient
time to perform these duties during regular working howss,” Jd




We require our Stewards to take their role seriously and to be prepared fo act as the Steward at
apy time. Therefore we require Stewards to have certain items with them on the jobsite. Those
items are:

+ Al IBEW Collective Bargaining Agreements under which members are
working

+ IBEW Constitution

* Local 48 Bylaws

» Material furnished by the employer, such as overtime lists, company
rules/manosl, etc. '

» Company safety policy/manual

occasions, however, in
representing potennal griev

ard xsg as an individual performing work for
i a%thers But when a Steward is actmg ina

3 “The relationship at a grievance meeting is not a “master-servant” relationship but a reletionship between company
advocates on one side and nuion advocates on the other side, engaged as egna) apposing parties in litigation.”
Hawaiian Hawling Services, Lid., 219 NLRB 765, 766 fu. 6 (1975).

129 T.8.C. § 158(2)(3).

S Commercial/Industrial Agreement, Article 11 (Employer Rights/Union Rights), Section 2.13(b) (Appointment of
Stewards), page 10 (2015-2017).

¢ Cook Paint & Varnish Co., 258 NLEB 1230, 1232 (3981) {employer exceeded the permissible bounds when
interrogation pried inko protecled actvities and thus was an unlawful interference with empiloyes nghts wmder
Section 7 of the NLRA).



